
The Clean Up!

In most practices, uniforms are provided to the clinical staff, but do you always pay to clean them?

If the vet or nurse cleans their own uniforms, they are potentially due a tax refund as the cost of cleaning is 

a tax deductible expense.

There are some conditions that have to be met.

The uniform:

• should have the practice logo on;

• has to be worn for work purposes only.

Currently, there is a flat rate expense of £60 per tax year which can be claimed.

For those employees who do not complete a personal tax return, they should personally make a claim by 

completing a P87 form (section 4, found on the HMRC website) and sending the details to HMRC.  If the 

claim is successful then HMRC are likely to amend the individual’s tax code.

Those employees who complete a personal tax return can claim tax relief for allowable work expenses on 

the employment page of the tax return and therefore do not need to complete a P87. 

Anyone who wears ‘ordinary’ clothing, for instance a member of admin who wears a suit, would not be able 

to make the claim as their clothing would not be considered ‘wholly and exclusively’ for the performance of 

their duty.

Don’t forget, if you do provide staff with clothing, depending on whether they then own that clothing or not 

(i.e. they return it when they leave), will determine whether you need to report it on their P11D as a benefit.  

You can apply for a dispensation to cover this area so that you don’t have to report it.  It might be worth 

checking whether this is in place as it won’t be long before it is P11D time of the year again!

More information on all of the above can be found on the HMRC website, www.hmrc.gov.uk

The above article was prepared for inclusion in the February 2014 VPMA newsletter.

All information contained within this release was correct at the time of print.

The author welcomes questions from readers and can be contacted on 01242 680000 or 

suzanne.headington@hazlewoods.co.uk

This release has been prepared as a guide to topics of current financial business interests.  We strongly recommend you take 

professional advice before making decisions on matters discussed here.  No responsibility for any loss to any person acting as a

result of this material can be accepted by us.
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